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This issue provides valuable insights and current research topics related to human resource management, 
with a particular focus on training personnel and their personalities, attitudes toward work, emotions, and 
mental health. 

A key component of human resource management is talent training. The higher education of university 
students can significantly impact their job prospects and future occupations. This issue addresses relevant 
problems and offers guidance on effectively developing talent to enhance employability. 

For example, Radygina[1] identifies a major problem in the education of employees in the tourism and 
hospitality sectors, proposing a model for practical training that could boost graduates’ employability and 
enhance service standards. 

The issue also delves into staff members’ personalities, feelings, mental health, and work-related attitudes. 
Employee performance and outcomes are influenced by these factors. For instance, Bandelj[2] found positive 
correlations between burnout dimensions and workaholism among Slovenian employees. Lee[3] explores the 
impact of unforeseen events on employees’ emotions at work, emphasizing the correlation between self-
emotion appraisal and resilience. 

In conclusion, exceptional job skills and a positive attitude at work contribute to superior performance. 
The topics covered in this issue underscore the importance for human resource managers to consider employees’ 
mental health and work-related attitudes. 
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